
Elements of a Learning Experience

⤍ Inclusion
⤍ Objectives
⤍ Student-Centered, Active Learning opportunities 
⤍ Reflection
⤍ Appreciation



Before You Start Planning
⤍ Determine if this will be for the whole group, partners, 

random groups, or Circles
⤍ Identify which agreement(s) will be most essential to 

students’ success and be sure to include a reminder for that 
agreement in your plans

⤍ If you haven’t already, create Circles and introduce students 
to them.



1.  Inclusion 
⤍ BEFORE

⤏ The planned activities are accessible and engaging for 
all

⤏ Accommodations or considerations have been made as 
appropriate

⤏ Over the course of a year/semester/etc., all folks have 
the chance to flex their unique talents, skills, and 
expertise

⤏ There are “bridges” between their learning in your 
program and the “real world”

⤍ DURING
⤏ Facilitate inclusion activities with the whole group and 

in Circles
⤏ Observe interactions between young people and 

intervene as appropriate
⤏ Modify activities or programming as appropriate

Resources

➔ Strategies matrix in your 
book

➔ CASEL’s Signature 
Practices guide

➔ Multiple Intelligences 
Inventory & Cheat Sheet

➔ Identity Inventory



2. Objectives
⤍ Generally, students today need to know how to:

⤏ Access information from a wide array of 
resources

⤏ Infer and interpret its meaning
⤏ Synthesize and link it to existing knowledge
⤏ Plan and apply it to a real-life issue or problem
⤏ Evaluate and refine it for ongoing application or 

conclusion.
⤍ Objectives can also be framed using...

⤏ Academic standards
⤏ SEL competencies
⤏ Peace Learning Circles competencies
⤏ Personal goals

Resources

➔ State academic standards
➔ Afterschool Program 

Standards
➔ CASEL’s Competencies 

Guide
➔ Peace Learning Circles 

“looks  like, feels like, sounds 
like” descriptors



Remember your ABCs… and D!
⤍ AUDIENCE: Who are your learners? Who will be demonstrating 

understanding?
⤍ BEHAVIOR: Describe the task or behavior using action verbs -- be 

sure it is something that can be heard or something that is 
observable.

⤍ CONDITIONS: Under what conditions (what tools, aids or 
reference materials can the learner use? Are there things that 
they won't be able to use?)

⤍ DEGREE: To what degree of mastery -- how well must it be done 
(speed, accuracy, quality, etc.)?



Topic: PERSONAL HYGIENE

Challenge: 

On your own, write out one 

CONTENT objective (related to the 

topic) and one COLLABORATIVE 

objective (related to how young 

people interact during the activity)



3.  Active Learning
⤍ Active learning experiences should be…

⤏ Student-centered
⤏ Connected to “real world” events, problems, etc.
⤏ Collaborative/cooperative

We’re going to 
preview several 
active learning 
frameworks!



Principles For Student-Centered Active 
LearningCOGNITIVE AND METACOGNITIVE FACTORS

PRINCIPLE 1. Learning is an active process in 
which meaning is developed on

the basis of experience.

PRINCIPLE 2. The learner associates and links 
new information to existing

knowledge in memory.

PRINCIPLE 3. Strategies for “thinking about 
thinking”—reflecting on learning—facilitate

learning.

AFFECTIVE FACTORS

PRINCIPLE 4. Individuals are naturally curious and 
enjoy learning when in

the absence of negative conditions and emotions.

PRINCIPLE 5. Curiosity, creativity and higher 
order thinking processes are

stimulated by learning tasks of optimal difficulty, 
relevancy, authenticity,

challenge and novelty for each student.



SOCIAL FACTORS

PRINCIPLE 6. Learning is facilitated by social 
interaction, discourse and

collaboration.

PRINCIPLE 7. Learning and self-esteem are 
heightened when individuals are

in respectful and caring relationships with others 
who genuinely appreciate

their unique gifts and talents.

INDIVIDUAL DIFFERENCES

PRINCIPLE 8. Learners differ in their preferences 
for learning mode and strategies,

the pace at which they learn, and their unique 
capabilities in particular areas.

PRINCIPLE 9. Each learner constructs reality and 
interprets life experiences in a

different way depending upon prior learning, 
beliefs, culture and external experiences.

Principles For Student-Centered Active 
Learning



Foundations of Active Group Learning

POSITIVE  INTERDEPENDENCE: People
undertake a group task with a feeling of 
mutuality, each person  contributing, doing his 
or her own part, knowing “we sink or swim 
together.”

⤍ FACE-TO-FACE INTERACTION: People help
each other to understand the task, check 
comprehension, and reflect on what was 
learned.

⤍ INTERPERSONAL AND SMALL GROUP SKILLS:
People learn interactive skills, manage conflict, 
develop trust and  respect within a group.

⤍ INDIVIDUAL  ACCOUNTABILITY: Group
members take  personal responsibility  for 
learning the material, contributing to the group, 
and assessing both individual and group 
achievement.

⤍ GROUP PROCESSING: Members reflect upon
and analyze group effectiveness, and define 
ways to improve group work together.



Topic: PERSONAL HYGIENE

Challenge: 
As a group, try to brainstorm 
an activity or resource that 
would appeal to each of the 

intelligences while still 
achieving the goal of 

teaching young people about 
the topic.



Using Group Roles
⤍ FACILITATOR: Gets group started; makes sure directions are clear; encourages 

everyone to participate; calls the teacher if no one in the group can help
⤍ RECORDER: Records group’s work and shares with the community what the group has 

discovered
⤍ ENCOURAGER: Cheers people on; invites participation
⤍ CHECKER: Invites explanations from all members; checks materials
⤍ ACCURACY COACH: Checks for mistakes and the following of directions
⤍ SUMMARIZER: Restates major conclusions; paraphrases agreements and 

disagreements
⤍ ELABORATION SEEKER: Asks people to relate material to previous material
⤍ TIME KEEPER: Helps group decide how much time will be needed; tells the group how 

much time they have left and keeps folks moving forward



The 5Es
⤍ Engage (adult leadership): Define an inclusion question or strategy that links the topic to students’ interests

or personal experiences. Connect the topic to past learning. State the objectives, task and the time for the 
Circles to accomplish their explorations or projects. Describe your role as a “guide on the side” who is 
available to suggest resources, to clarify the process as necessary and to review the Circles’ progress.

⤍ Explore (student leadership): Transfer responsibility to the Circles to review the four Circles TLC
agreements, and then to discuss and list several questions about the topic that they would like to explore. 
Each Circle selects one question and informs the class community what they will research. Each group 
decides how they will research their selected question (interviews, Internet, library, videos, books, articles, 
conduct experiment, etc.). Each Circle makes an action plan (who will do what) and initiates their 
investigation.

⤍ Explain (student leadership): The Circles discuss their discoveries, plan presentations (how they will teach
the class); they confer with the teacher-guide and present their discovery to the class community. They 
share their action steps and justify conclusions from researched information.

⤍ Elaborate (student leadership): The Circles involve the class (other Circles) to expand on concepts, connect
to real-world issues and think of questions for further exploration.

⤍ Evaluate (student leadership): Each Circle asks reflection questions they have prepared. They complete
assigned individual or group reports.



Circular Model



PBL
“Students work on a project over an extended 
period of time – from a week up to a semester – 
that engages them in solving a real-world problem 
or answering a complex question. They 
demonstrate their knowledge and skills by 
creating a public product or presentation for a 
real audience.

As a result, students develop deep content 
knowledge as well as critical thinking, 
collaboration, creativity, and communication 
skills. Project Based Learning unleashes a 
contagious, creative energy among students and 
teachers.”

pblworks.org



UDL
“Universal Design for Learning (UDL) is an approach to 
teaching and learning that gives all students equal 
opportunity to succeed.

To understand what UDL is, it helps to understand what 
it’s not. The word universal may throw you off. It may 
sound like UDL is about finding one way to teach all 
students. But UDL actually takes the opposite approach.

The goal of UDL is to use a variety of teaching methods 
to remove any barriers to learning. It’s about building in 
flexibility that can be adjusted for every person’s 
strengths and needs. That’s why UDL benefits all 
learners.”

understood.com



4. Reflection
➔ Asking good reflection questions within cooperative

learning groups can double the rate of knowledge
retention

➔ Students understand that they are not just learning
information, but also higher-order thinking, social,and
personal skills—competencies critical to their futures

➔ Well-chosen reflection questions are an immediate way
to assess how well your learning objectives were
achieved.

Types of Reflection 
Questions

➔ CONTENT/THINKING questions are
focused on the content of the lesson
and on the thinking skills that were
used in order to work with the content.
The content consists of the concepts
learned.

➔ COLLABORATIVE/SOCIAL questions
focus on the interaction that happens
within a tribe or learning community,
and on the interpersonal and
collaborative group skills that were
used.

➔ PERSONAL questions focus on what
the individual has learned.



5. Appreciation
⤍ End every activity or learning experience with

an opportunity for everyone to share 
appreciation.
⤏ This can be for an individual, a group, an

activity… anything!

One of the 
most important 

steps!




